MEMORANDUM OF UNDERSTANDING 
TOWNSHIP OF LONG BEACH AND 
AMERICAN FEDERATION OP STATE. COUNTY AND MUNICIPAL 

EMPLOYEES. AFL-CIO 
COUNCIL 71. LOCAL 3304-I 




This Memorandum of Understanding is entered into this /J" day of 
/\) . 2006, by and between the Township of Long Beach 


("Township") and the American Federation of State, County and Municipal 
employees, AFL-CIO, Council 71, Local 3304-I ("AFSCME"). It is expressly 
understood by and between both parties that this Memorandum of Understanding 
is subject to approval and ratification by the members of the Township 
Committee and the members of the AFSCME and neither party is bound by the 
terms and conditions until approval and ratification has been completed. The 
following terms represent the agreement reached between the respective 


bargaining teams; 

1 • TERM = Three year contract (January 1, 2007 through December 31, 

2009) 

2. Article Xil (Holidays) - language will be added to the contract which 
provides that any member of AFSCME who works on the Friday following 
Thanksgiving, shall receive four hours of compensatory time. Said 



compensatory time must be utilized between the Saturday following the Friday 
after the Thanksgiving in which it was earned, and the Wednesday prior to the 
next calendar year Thanksgiving. For example, an employee who works on the 
Friday after Thanksgiving 2007, shall receive four hours of compensatory time, 
which must be used between that Saturday after Thanksgiving 2007 and the 
Wednesday immediately prior to Thanksgiving 2008. 

3. Article XVI fMedical Insurance and Benefits) - 

(a) There shall be an increase in the prescription co-pays effective 
January 1, 2007 to the following rates: $5.00 for generic prescriptions, $10.00 for 
name brand prescriptions and $15,00 for mail-in prescriptions. 

(b) Any employee covered by this bargaining agreement shall receive 
medical insurance and benefits upon retirement after twenty-five years of service 
with Long Beach Township. 

(c) All increases in any co-pays or contributions required by the New 
Jersey State Health Benefits Plan, of which the Township of Long Beach is a 
member and the AFSCME has agreed to said membership, shall become 
effective and incorporated into this agreement upon the effective date of the 
enabling regulation, statute or other rule of the State Health Benefits Plan or the 
State of New Jersey. 

4. New Article (Union Business/Leave) - AFSCME will be entitled to a 
total of five (5) days per calendar year, which may be utilized by the President, 
Shop Steward or other person who Is officially recognized by AFSCME, for the 
sole purpose of conducting of official union business and activities, Including 


attendance at any AFSCME state, county or local meetings. Said leave will be 
approved on the condition that the leave be needed for official union business 
and the request be made by the Council 71 business administrator or other 
appropriate state officer. Further, the five days granted per year for union leave 
shall be the total amount of leave given to AFSCME members, and shall not 
accumulate from year to year. For example, one member may use all five days 
during the calendar year, or three member may each use one day with a fourth 

member using two days. 

5. Article XIX (Salaries) - 

(a) Effective January 1, 2007 the starting rate of pay for a Public Safety 
Telecommunicator Trainee shall be $23,000,00, and said amount shall remain 
constant throughout the term of this contract. 

(b) Salary Increases - All members covered by this Collective Bargaining 
Agreement who are employed by the Township at the time listed below shall 
receive a salary increase as follows: 

2007= 4% increase 

2008 = 4% or $1,00 per hour which ever is greater. 

2009 = 4% increase 

6, Matron Duties - It is agreed by and between the parties that any 
member of the Bargaining Unit who agrees to take on and perform the duties 
associated with the "Matron" position shall receive an adjustment in the year 
2007 of $1,75 per hour instead of the 4% salary increase set forth above. It is 
specifically agreed by and between the parties that any individual who wishes to 
take on the matron duties and perform these responsibilities to receive the $1.75 



per hour increase in the year 2007 shall not be entitled to the 4% increase in the 
year 2007 as set forth above. 

Further, it is expressly agreed and understood that once an employee 
agrees to take on the matron duties/responsibilities and receives the said 
compensation of $1.75 per hour in the year 2007. said employee must continue 
to perform the matron duties, and any time said employee refuses to perform 
matron duties/responsibilities, his/her salary during the time at which he/she 
refuses to perform said duties will be recalculated based upon having received a 
4% increase in the year 2007. By way of example, an employee who takes on 
the matron duties/responsibilities in the year 2007 will receive the $1.75 per hour 
adjusted his/her base salary, and then receive the $1.00 an hour in the year 
2008. But in the year 2009, if one chooses not to fulfill the matron 
duties/responsibilities, they shall have their salary adjusted for the year 2009. 
Based on their 2006 salary the alternative method of a 4% increase will be used 
for 2007 as though they had never agreed to perform matron 
duties/responsibilities. Accordingly. $1.00 per hour would then be calculated on 
the adjusted 2007 salary above noted and finally 4% added for the year 2009. 

Further, it is expressly understood and agreed between the parties that 
any such member of AFSCME who wishes to take on the matron 
duties/responsibilities and receives the $1.75 per hour adjustment in their 2007 
salary in lieu of the 4% must notify the Chief of Police and/or his designee, no 
later than January 5th of the year 2007 in order to be eligible for the matron 



duties and the corresponding $1.75 per hour adjustment. Any employee who 
advises after the January 5th deadline will be ineligible for the matron duties. 

It is further agreed between the parties that the Township will provide the 
appropriate and necessary training and qualification requirements in order for 
any person governed by the Collective Bargaining Agreement who wishes to 
receive the $1.75 per hour adjustment and perform the duties/responsibilities of a 
matron. Moreover, any employee who takes on the matron duties/responsibilities 
as set forth herein, shall be required and responsible to perform those duties at 
all times in accordance with all applicable rules, regulations and orders of the 
department and any other applicable state agency, and shall be responsible to 
perform in accordance therewith. 

7. Promotions - Any employee who is promoted during the term of this 
contract to a title which is higher or considered a promotion under the 
Department of Personnel Rules and Regulations, shall receive a salary 
adjustment equal to 5% above his/her then existing salary in the lower title. 

8. The above set forth terms and conditions represent the full agreement 
and Memorandum of Understanding between the parties' bargaining teams. The 
bargaining teams shall present this Memorandum of Understanding to their 
respective Township Committee and the members of the AFSCME, and shall 
recommend this Memorandum of Understanding for ratification. There have 
been no other representations made by either party other than what is set forth 



herein. 
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Date: 



Represents comparison of $1.75/ hour or 4%. The bold guaranteed pay is the larger amount. Includes all longevity changes. 
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2007 Projected Salary Guide 




















Represent- -omparison of $1.00/hour or 4%. The bold guarantee pay is the larger amount. Ir tes all 2008 longevity changes 
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2008 Projected Salary Guide 
















Includes 4% over 2008 Base plus all longevity chnages. 
Includes 4% increase on Trainee position. 
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